
By Richard Vinson
Editor in chief

Former Secretary of Defense William
Cohen filled this year'sWearn Lecture with
observations from his vastexperiencein in-
ternational politics. The nation's twentieth
defense secretary delivered his speech,en-
titled "The Perils and Promise of a New
World," before a packed Love Auditorium.
Following the lecture,Cohen answered sev-
eral questions from theaudience.

A former Republican senatorfromMaine,
Cohen joined the Clinton cabinet in 1997.

of what constitutes an appropriate use of
these toolsofforeignpolicy. Inparticular,he
addressedUSpolicyregardingRussia,China,
and weaponsof mass destruction.

AsCohen remarked, "Russiais an impor-
tantcountry withmany resources." Farfrom
beingaminorplayer ininternationalpolitics,
the former soviet superpower is "going
throughadifficult transition." Asaresult,the
US must "help thembecome integrated into
theinternational community."

Partof thistaskinvolves securingorelimi-
natingRussia'snucleararsenal. Cohennoted
that the sale or smuggling of weapons to
countries suchasIrancontinues tobeaprob-
lem. TheUS must also strive to convince
Russia of the benefits of a limited national
missile defense systemforinternationalpeace
and stability.

China also looms large on the political
horizon. Inhisinterview,Cohencommented,

"It's one thing to say that China is not a
strategic partner-but they're nota strategic
enemyeither." Therecentincident involving
the collision ofaUS surveillance craft anda
Chinesefighterplanedemonstrates thissome-
what strainedrelationship. Cohen was clear
that "[the US military] has a right and a
responsibility to conductsurveillance" in in-
ternational airspace. Nevertheless, he as-
serted, "Ourmilitaries must continue tobein
contact."

Cohen pointed to some progress on this
front,particularly in thecaseofTaiwan. He
recalled that the mainland nation had been
accustomed to setting deadlines for reunifi-
cation,after which theyhadthreatened touse
force. Asa result ofcontinued engagement,
theChinese leadershiphas changeditsrheto-

seeCoheil,page 6

His position in the Democratic administra-
tion reflectedboth hisreputation asamoder-
ateRepublicanand his expertise in defense
and foreign affairs.

Cohen characterized the currentpolitical
climate as "era of great change." He high-
lighted thisdynamicpresentby firstaddress-
ing the turbulent past. Cohencontrasted the

SAE celebrates loyal staffmember

views of two renowned scholars and com-
mentatorsofcontemporaryinternationalpoli-
tics, Francis Fukuyama and Samuel Hun-
tington.

After the fall of European communism
more thana decade ago, these authors took
divergent views of the future. Fukuyama
held that liberal democracyrepresentedthe
final stage of political development and
wouldsubsequentlysweepacross theglobe.
By contrast,Huntington felt that the many
faultlines of culture and religion would
plunge the world into increased instability
and conflict.

According to
Cohen, history
have proven
bothmenright.
Thepastdecade
has witnessed
both a spreadof
democratic ide-
als and an in-
crease of politi-
cal fragmenta-
tion,ofreligious
ferment, and of
inter-ethnic and
cultural vio-
lence.

Asaresult,the
United States
must conductan
"ongoingexami-
nation"ofitsrole
in and its rela-

tionship to the changing global community.
Whatever course the new administration
chooses,Cohen stated thattheUnited States
will continue to depend both on effective
diplomacyandonastrongmilitary toachieve
its goals.

Both in his lecture and in a pre-speech
pressconference,Cohenelaboratedhisviews

By BrentByars

Staff Writer

There was abuzz of excitement at Sigma
Alpha Epsilon on an otherwise lazy after-
noon this Friday. "Is she here?" someone
asked, towhichsomeone elseanswered "Not
yet,but apparently they'veseen her." Then,
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"She'shere,Ithink."
The assembled members of SAE and a

band of well-wishers wereeagerly awaiting
Lula BellHouston,a very special lady who
happens to work inDCs laundry. Houston
(Ms.Lu,toyou)entered toastandingovation
and a bouquet of flowers. SAE members
honored Houston not only because she has
workedforDCbutbecause"she'sjustsucha
special humanbeing."

Houston began working for Davidson in
1943,and has beengoing strong ever since.
Sheonly took afew yearsoff for short stints
living in Washington, D.C. and New York
and for raising her children,but she is well
past her 40th year. Ask her about quitting,
though,and she will tellyou that she's"gota
few more years left in [her]."

Matthew Arbuckle '02,whosuggestedgiv-
ing the award toHouston, recalled his first
memory of Houston. Heintroduced himself
as a freshman,and hasbeen receivinghugs
andaffection ever since. Arbuckle,in fact,is
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Bound byhonor
Silentyetever-present,Davidson'sHonor Codeis

oneof the college'smostcherishedinstitutions. The
present Honor Council hopes to stir up discussion
about this fixtureofcampuslife.
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Anunlikelystory
A relatively unknown journalist of her time,

Rebecca West covered aGreenville, S.C., lynching
trial in 1947 and wrotea vividnarrative for the New
Yorker. Fiftyyearslater,RebeccaWestandher story
havebrought togetheranunlikely trio

—
twoindepen-

dent filmmakers from Greenville and Davidson's
BattenProfessor Steve Isenberg.
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No rest for the weary
After a successful performance of Rutter's Re-

quiem last Sunday, the orchestraandchoir brought
their show backtocampus Tuesday night.
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Howmanymissilesareenough?
One Davidson alumnus voices his ownviewson

the "perilsand promise"of internationalpolitics.
Perspectivespage11

the third generation of Arbuckles "to love
LulaBell." Houstonpreviouslyworked with
hismother,MargaretArbuckle,andhisgrand-
parents. Mrs. Arbuckle was present at the
ceremony andrecallsher time workingwith
Houston at Davidson fondly. "She's just
sucha special lady."

Arbuckle lamented the fact that few at
Davidson take the time to think about and
thank those who work in the physical plant,
but callsit "themachine thatmakesDavidson
work." He says that Houston "embodies
what the spirit of Davidson is,and what we
think it shouldbe."

Mark Caldwell '02,alsospoke at the cer-
emony,andrecalls thetime whenhefirstmet
Houston. "Lookslike youguysarebusy,"he
toldHouston.Inreturnhegot "Yes,butIlove
it,"and a big smile. He also spoke about
Houston's "beautiful" singingin thechoir at
DCPC, and says that "DC is in debt for a

seeHOUStOa page 6
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Cohen attended apress conference with Davidson
students beforehis lectureon Saturday.
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BobbyPitienger
KA sponsered their annual KArnival on April 21.KArnival, andthe
Brother-PledgeAuction on Friday night,raised more than $6,000 for
theMuscular DystrophyAssociation.



transfer fromDavidson;either theacademics
are too challenging, they have medical or
familyproblems,or theyaredissatisfiedwith
the social life, size or lack of diversity on
campus. Other students in the past had
otherreasons for transferring,such asparen-
tal pressure tobe closer to home or their
intended major wasn't offered. Shandley
discussedthe fewinstances inwhichstudents
transfer out due to honor code violations.
This number is quite small relative to the
studentbody,about eight totenstudentsper
year.

Theprocessoftransferringdoesnotappear
to beeasy.Students must filloutasheet with
reasons for withdrawal.Thissheetasksques-
tions of the students to understand the deci-
sionto leave,suchas thepersonal,academic,
sportsor institutional reasoning that wasin-
volved.SinceDavidson takesgreatstrides to
keepstudents happy,as well as,maintain its
highretentionrate,transferringstudentsmeet
with Dean Shandley todiscuss the personal
decisions involvedin leavingDavidson.

Transferring into Davidson isn't simple,
either.Inthepast,any wherebetween thirty
andninetypeoplehaveappliedforadmission
as transfer students. Last year, there were
thirtyrfourapplicants andonly seventeenwere
admitted. It is obviously competitive to get
intoDavidson,as we allknow,but transfer-
ringmight notbe thateasy.

LauraBondeson03,atransferstudentfrom
GeorgetownUniversity,saidthatshecame to
Davidson because she wanted asmaller un-
dergraduatefeelthanGeorgetown,andthough
thestudents at.Georgetownwere smart, they
weren't as well-rounded individuals as
Davidson students. Though she liked
Georgetown, she said she couldn't imagine
herself graduatingfrom such a place.

Bondeson is just one example of the stu-
dents whocome toDavidsonas transfers. A
few girlsonher hallare transferstudents,and
she said that they allseem tobe happy about
their decision. Theadministrationhopes that
thathappinessis whatcauses95%ofDavidson
students toreturneachyear.

ByKateAuletta
StaffWriter

The averagenationalretention rateof stu-
dents for all four undergraduate years for
public universities across America is less
thanfiftypercent.DavidsonCollegeboastsa
ninety percent retention rate.

Thisnumber isastounding,and we,aspart
of theDavidsoncommunity, shouldbeproud
of our institutions obvious strengths. There
are some of us, however, who choose to
remove themselves from Davidson for any
multitude ofreasons.

Each year,about fivepercent (or twenty-
two people) of primarily the freshmen and
sophomoreclasses transfer outof Davidson.
According toDean TomShandley,manyof
these students go to schools similar to
Davidson:privatecolleges with asmall stu-
dent body andan easily accessible campus.
TheClassof2003 saw twelve students trans-
fer.

Theirreasons were typicalofstudentswho

Briefly
Center forDisease Controlissues
alert for visitors toAcapulco

OnMarch 30, 2001, the Pennsylvania
DepartmentofHealthnotified theCenter
for Disease Control (CDC) of an acute
respiratory illnessin44students fromtwo
collegeswhotraveledtoAcapulco,Mexico,
for spring break vacation duringMarch
3— 18.A full reportcanbe foundon the
CDCwebsite(http://www.cdc.gov/nxmwr/
preview/mmwrhtml/ram5014al.htm).
CDC isrecommending that students who
have traveled to Acapulco sinceMarch1
who have developed fever and/or cough

! seek medical care for possible histoplas-
mosis. Please contact theStudentHealth

Davidsonkicks offSunday
Concertsonthe Green

The townofDavidson hasexpanded

This year'sline-up will feature six per-
formances starting Sunday, April 29*
and concluding on Sunday,September
23"*.Eacheventis free,andheld onthe
Davidson town green on Main Street
from 6:00p.m.-8:00p.m.Performers
for 2001 will include such well-known
acts as local singer Daryle Ryce, and
long-timenational favoritesTheBandof
Oz. The first concert of the year will
featureTheDavidsonCollegeSymphony
and Jazz Ensemble. The orchestra will
be accompaniedduringone of itspieces
by a juggling routine presented by
DavidsonCollege students..

Portnoy WillSpeak atDavidson
Argentine writer and activist Alicia

Partnoy will read from her work and
speak onher experiences as a political
prisoner from 1977 to1979 on Sunday,
April29,atDavidsonCollege.Partnoy's
presentation,entitled"TheDisappeared:
Writing Strategies toRe-EstablishTheir
Presence," will begin at 8 p.m. in the
Gallery Room of Chambers Building.
Admissionisfree.Born in Argentinain
1955,Partnoy isoneof the fewsurvivors
from secret detention camps in which
about30,000Argentineanswere "disap-
peared" during that country's "Dirty
War."Sherecordedhermemory ofsuf-
fering inher book,TheLittle School,a
narrativeaccount written inexileof life
intheclandestineprison.

SGA sponsors lunch
on theUnionPatio

International SGA Day is Friday on
theUnionPatio.TakeabreakfromVail's
food and come between 11:00 am and
2:00 pm to get some free hamburgers,
hot dogs,andveggie burgerscookedby
your veryownSGA senatorswhileyou
listen tosome great tunes.

Studentartists exhibit work
DavidsonCollege'sannualjuriedstu-

dent artexhibitwillbeinthe VanEvery
Gallery April 26 toMay 4. TheSmith
Gallery will feature the work of senior
studioartmajorsfromApril20toMay9.
"LaCitta,"aseriesofcharcoaldrawings
onpaper, 38"x50,"byRob Harkey will
be ondisplay April 20-25."New Sculp-
tures"inplaster casts,lead,bronze,steel,
and wood,byRebecca Osborne willbe
on display April27 toMay2.Paintings,
sculpture, and a variety of multimedia
applications by Blair Easton willbeon
display May4-9.

Briefs andannouncementscanbesent to
JessicaMeringatjemering@davidson.eduorto

JimCookat ticook@davidson.edu

Don'tlike Ink
smearedallover your

hands?

www.davidson.edu/davidsonian

The April 11 issue of the
DavidsonianmisquotedMarieSharpe.
Her correct statement was: "Let's do
something. Let's write letters, let's
make phone calls, let's write emails.
Let's make our voice heard. I'msick
of talking." SharpeandLeeare mem-
bers of theclassof 2001,not2002,as
reported.
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Transfers make their ways toDavidson
News
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Spring Convocation was heldApril 18 inLove Auditorium. See www.Davidson.edu for full list and
descriptions of awards given.
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Davidson redefines plagarism
sibledifferences betweenfacultymembersin
disciplines; doesa math student need to cite
awell-knowntheorem? "It's vitalthatevery-
body isagreedupon the same definition."

Among the concerns raised is the issue of
DavidsonCollegestandardsversusstandards
in theacademic world. Many professors feel
that requiring intent for plagiarism holds
Davidson students tolessrigidrequirements,
since lifting another's work in academia -
intentionally or unintentionally - usually
spells theendofan academic'scareer. Some
facultymembers wouldlike toseeDavidson's
Honor Codeadhere to these stricter require-
ments.

Parker wasn't sure if he agreed. "I do
believe that theDavidsonCollegehonorcode
isdifferent fromacademia;it'snotamatterof
higherorlower standards,it's justdifferent.

"Atthesame
time, there
could be
grounds for
changing the
code toprovide
the council
more leewayin
finding stu-
dents guilty of
doing some-
thingdishonor-
able. In terms
of whether a
change should
be made, I'm
notdecided yet
...somepeople
feelthatchange
isn't needed,
justmore train-
ing for the
honor council
and for stu-

dents."
Whatever the decisionof the Honor Coun-

cil,the committee and the faculty, change is
unlikely to occur quickly; certainly not be-
foretheendof the semester. "It'sgoing tobe
really hard to nail down exactly what we
want,"Petty admitted.

Anychanges wouldgothrough theStudent
Conduct Council (composed of the Deanof
Students, the 4 class presidents, the SGA
President and Vice-President,and 6 faculty
members). The Student Conduct Council
takes two votes, 14 days apart; if they ap:
provedtheproposedchange,thematterwould
be turnedover to the President andpossibly
the boardof trustees.

Students with questions or comments on
thisissueareencouragedtocontactamember
of theHonor Council.

Study Outside A?»
Next Semester

The Castle Rock Institutesponsors
anoff-campusstudyprogram that

combines courseworkinreligion,
philosophy,literature andart with

backpacking,climbing,biking
andpaddling.

Limitedspaceavailable for the
Fall2001 session:Aug. 27-Dec. 10
Visit the CRIwebsite to request anapplication.

Castle Rock Institute
P.O.Box 792,Brevard, NC 28712 828-862*3759

www.castle-rock.org

member of the Honor Council,aconviction
forplagiarismrequires"clearandconvincing
evidenceof an offense. That's a toughbur-
den"ifplagiarismrequiresintent. "A student
could come in with a paper that's clearly
plagiarized,but say [he or she] didn't mean
toplagiarize; how do we prove [he or she]
meant to?"

Honor Councilmembers evaluatingapla-
giarism casemust address notonly whether
plagiarism took place, but whether the stu-
dent intended to plagiarize - and if guilt
requires intent in the firstplace. Under the
current wordingof the Honor Code, the an-
swer to this last question is somewhat un-
clear.

Faculty membershave also wrestled with
this issue; a group of professors aired some
concerns with the Faculty Executive Com-
mittee at thebeginningof the semester. The
Council responded by forming an ad hoc
committee under the leadershipofoutgoing
HonorCouncil chair JustinPerkinson '01.

According to Parker, one of the current
ideas is to include the phrase "unreasonable
negligence" in the definition of plagiarism,
but specific proposalshavenot yetbeendis-
cussed with the faculty. The subcommittee
hasplans tomeet with the facultynextweek.

Lee Ann Petty. '01, the outgoing Honor
Council secretary, said she is in favor of a
change. "Thereisadistinctionbetweensloppy
work andplagiarism,buthowdoyousplit the
two?" Different groups of Honor Council
members might draw the line in different
places,leading topossible inconsistencies in
rulings andpunishments.

Furthermore,professors-whoareusually
responsible forbringingupplagiarismcharges- can interpret the current definition differ-
ently. "We need to write a definition that
everyone can interpret with consistency,"
Petty explained. Vagt also pointed topos-

By Colin Eac;an

Staff Writer

From the application to graduation,
Davidson's Honor Code plays a prominent
rolein thelivesof theDavidsonstudentbody.
Manyprospectivestudents cite theCodeasa
reason for applying, and benefits like self-
scheduled exams and leaving dorm rooms
unlocked make students' lives a little bit
easier during their four years here.

Many students see the Honor Code'spro-
visionsagainstlying,cheatingandstealingas
fairly straightforward. However, members
ofthe HonorCouncilquicklycome torealize
theCode can be anythingbut.

One of the finest lines is the definition of
plagiarism. Prior to a 1997 change,plagia-
rism was defined in extremely rigid terms.
Even in cases involving first-semester stu-
dents,"afacultymember'shands were tied,"
explainedPresidentBobbyVagt. "The fac-
ulty thought there should be some flexibil-
ity."

Consequently,the definition waschanged
slightly, and plagiarism was insertedunder
the "Cheating"sectionof theHonorCode. It
nowreads,"Cheatingisanypractice,method,
orassistance,whetherexplicitly forbiddenor
unmentioned, that involves any degree of
dishonesty, fraud, or deceit. Cheating in-
cludes plagiarism, which is representing
another's ideas or wordsas one's own."

Thisnewdefinitionhas recentlybeencalled
into questionby the current Honor Council.
WillParker '02,theincomingHonorCouncil
Chair, explained the potential problem.
"Cheating involves 'dishonesty, fraudorde-
ceit' -allof thosemeaning 'intentional.' The
issuehereis,canplagiarism,intheDavidson
College Honor Code context, be uninten-
tional?"

According toMike Anderson
'02,acurrent

News
Honor Council works to expand role on campus

. The Davidsonian

tationprocess for new members,anddevelop
aresourceguide forall members. A semester
calendar of events will bepublished, and the
Council will attempt to exploremembership
intheCenter forAcademicIntegrity,aconsor-
tiumofschools withHonor Codes. To meet
all goals,members of theCouncil willdivide
into several subcommittees, including Inter-
nal Operations, Outreach,Rededication Day
Organization,Public Relations,and Publica-
tions.

Theseareindeed loftyandextensiveaspira-
tions. Thisisespecially truewhenconsidering
that Honor Council members are, as Parker
describes, "some of the busiest people on
campus. Althoughallmembers areverydedi-
cated to the cases they hear, organization
aspects outside of actual trials are not cur-
rentlyapriority." Thecomprehensivechanges
will certainly involve an increase in the re-
sponsibilities of allmembers.

And they seemoptimistic. "I'm soexcited
tobe working with the students and facultyof
Davidsoninorder topromotestudentrecogni-
tion and appreciation of the honor code,"
enthusedfreshmanmemberAmber Parke,who
will serve on the Outreach committee.

But why so many changes now? "The
changesare due to thedesire of theCouncil to
rejuvenate thespirit of theCode," commented
Honor Council SecretaryTara Davidson'02.
"Wehave heard that students and faculty are
losing faith in the system and we don't want
this tohappen,so weare trying to ensure that
thecampus continues torespect andbelievein
the system. There isnothing wrong with the
current system,but everythingcanalways be
improved. As the faculty, staff,and students
have changed over the years,interpretations
and valuesof the Code have changedand we

wanttomake surethateveryoneisonthesame
page."

"It is not perceived that the current code
isn't working,"confirmed Parker.

PresidentBobby Vagtagrees. "If youlook
at theadmitted studentquestionnaireover the
past years, you see that the presence of the
honorcodecontinues tobeoneof the topthree
orfourreasonsthatpeoplecome toDavidson,"
he said. "Idon't think it's amatterof people
notcaringabout itor endorsingitor findingit
important. Ithink thehonor councilhas said,
'we wantpeopleto thinkabout thehonorcode,
we don't want it to be taken for granted.'
People will appreciateitmore ifwe aremore
active about it."

And, as Vagt describes, many don't even
stoptorealizethemanybenefitsofferedbythe
Honor Codeoncampus."Someofthegreatest
partsof thehonor code arenotnegative.Ican
schedule my own exams,Ican leave things
aroundandnothaveto worryaboutsomebody
taking them. By having programs that talk
abouthow theprocess works,peoplebecome
more sensitive to the [code'sbenefits]."

As the members of the Honor Council pre-
pare toembark on theircomprehensiveunder-
taking,Parker reflects on the initiation of a
project thathasbeen verymuch a long-stand-
ingpersonal goal. "My desire to implement
thesechangesis thereason whyIranforhonor
councilchair,"saidParker. "Ihavealways felt
that thecouncilhas apromotional responsibil-
ity. We want togive depth toour community
agreement."

"Thisis areallysignificant stepin thelifeof
the honor council at Davidson,"Parker con-
tinued. "We hope to turn whatmight now be
viewed as a pool of potential jurors into an
activistorganization."

repositionitself to moreactively promote the
discussion of the honor code on campus,"
stated Honor Council Chairman Will
Parker'02. To achieve its goals, the Honor
Councilhas preparedanextensive andmulti-
faceted strategy. Tohelporient incomingand
prospective students tothe Code, theCouncil
hopes to"develop a website,a printed guide,
andpossibly avideoexplainingthenuancesof
thehonor systematDavidson. Thepossibility
of adding an Honor Code elective to the PE
101curriculumisbeinginvestigated.Further,
the Council hopes to enhance relations with
the admissions office by providing specific
training for campus tourguides,andassisting
visitors and prospective students and their
parents by answering questions concerning
the Code.

Plans to achieve an increase in programs
aimed at current Davidson students will in-
volve the establishing of a semester Rededi-
cationDay, whichcould include such events
asan interactive mock trial, campus forums,
and a public petition of rededication to be
signedby students and faculty. The Council
also hopes to display a history of the Honor
Code in a prominent place on campus, and
explorethepossibility offramingandhanging
students' first-year signatures to the Honor
Code registry, amongother goals.

To improve and expandrelations withfac-
ulty and staff on campus, the Honor Council
hopes to provide a yearly Faculty Forum as
well as a yearly staff presentationand forum.
A faculty advisory group will bedeveloped,
and a faculty liaison program will be estab-
lished. An explanatory guide will also be
published.

Finally,in improving internalorganization,
theCouncil will provideamore formalorien-

By Lindy Baldwin
Staff Writer

For many at Davidson, the Honor Code
proves contradictory in nature; both subtle
and obvious,the Code servesas an underlin-
ing agreementin our daily lives,one that is
continuouslypresentandyetseldomdiscussed.
Membersof this year'sHonor Councilseek to
rewrite this definition. Acomprehensivepro-
motional initiative has been launched to in-
creasecognizanceofourhonor system,bring-
ingit tothe forefrontofeventsanddiscussions
on campus in amore interactive context.

"TheDavidsonCollegeHonorCouncilseeks
topositionitselfasanaggressivepromoter of
Davidson's Honor Code,"readstheintroduc-
torystatementoftheHonorCouncil

'
sPlan for

the Year 2001, released Wednesday, March
28. "While continuing to uphold its tradition
ofthoroughlyandthoughtfullydisposingcases,
Council members will dramatically increase
their commitment to fulfilling the Council's
additional role as community ambassador of
theCode."

The achievement of this vision has been
manifested in several goals. The Council
hopes toenhance existingprograms concern-
ing the honor code on campus, aimed atpro-
spective,incomingandcurrent students. The
Council will "foster better, more deliberate
relations with faculty and staff, recognizing
the distinct need of each group." Such in-
creasedcommunication willrequirearework-
ing of the Council's internal organization in
theeffort to"provide better training, recogni-
tion andsupport for its members as they face
increased commitment."

"The honor council at Davidson desires to
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